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Please note that summaries of recent decisions are provided for informational purposes only and 

are not intended to substitute for the opinions of the Board. These summaries should not be cited 

to or regarded as legal authority. The EMRB will provide copies of the decisions upon request. 

They also may be found on our website. 

 

Item 822; Case 2016-010; Troyce Krumme & Las Vegas Police Managers and 

Supervisors Association v. Las Vegas Metropolitan Police Department. Sgt. 

Krumme was a sergeant at LVMPD, who received a written reprimand after 

an officer involved shooting, which killed the suspect, at a resort corridor 

casino. He and his union filed a complaint consisting of four issues. The first 

alleged that LVMPD made a unilateral change to the CBA when it refused 

to allow him to attach a rebuttal statement to the written reprimand. The 

Board found both the CBA itself, as well as past practice, allowed attaching 

a rebuttal statement and thus found for Complainants on this issue. Since 

Krumme testified that the lack of a rebuttal statement prevented him from 

receiving a position in Homicide, the Board ordered that he be allowed to 

test for that position. The second issue alleged that LVMPD made a 

unilateral change by adding a disciplinary component to the Tactical 

Review Board process for officer involved shootings. The Board found that 

the LVPMSA had waived this issue by failing to make a timely bargaining 

request, in that the change occurred years earlier. The third issue alleged a 

unilateral change by having the discipline issued by the Assistant Sheriff in 

lieu of the direct supervisor. The Board rejected this in that there was 

nothing in the CBA stating who could issue discipline and that there was no 

past practice on this issue. Finally, the Board rejected Krumme’s allegations 

of personal or political discrimination, noting there was no evidence that 

Krumme was disciplined based on the high profile nature of the case. 

 

On the Horizon 
 

The next meeting of the Board, which will be held in Fallon, will be Monday, 

May 8, 2017, through Wednesday, May 10, 2017. The agenda for the 

meeting will be issued on May 1, 2017. At that time the Board is scheduled 

to hear two cases. The first is 2016-020, NCSEA v. Churchill County School 

District. In this case the employee organization alleges that the school 

district unilaterally changed the CBA when it changed the work schedule 

of the support staff employees to not have them work on days when the 

teachers were in professional development. The school district claims this 

was a layoff for lack of work and thus a management right. The second 

case is 2016-024, Churchill County School District v. NCSEA. In this case the 

school district requests that the Board designate certain classifications as 

confidential, with the effect of eliminating those positions from the 

bargaining unit. 
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14 bills have been introduced that would affect NRS 288, the agency’s enabling statute. Friday, April 14 th, was the 

deadline for these bills to be passed out of committee in the house of origination, unless otherwise exempted.  

 

Section 1: Bills Making It Out of Committee 

AB 113 – sponsored by Assemblywoman Spiegel. This bill would place location and time requirements on employers 

for nursing mothers. The bill would, in part, allow a local government employee to file an unfair labor practice 

complaint against a local government employer. The bill, as amended, requires the EMRB to develop rules for the 

expedited handling of such cases, including having the Commissioner hear the cases in lieu of the Board. 

 

AB 271 – sponsored by Assemblyman Carrillo. This bill would make fact-finding binding for white and blue collar 

employees and thus eliminate the need for fact-finding panels. The bill would also make union leave a mandatory 

subject of bargaining and would further provide for a rebuttable presumption that sufficient consideration had 

been given for such leave. 

 

SB 188 – sponsored by Senators Parks, Cannizzaro and Ford. This bill would, in part, revise the EMRB’s discrimination 

unfair labor practice provisions by also including sexual orientation and gender identity or expression. 

 

SB 356 – sponsored by Senator Atkinson. This bill would reverse all of the provisions of SB 241 passed in the prior 

session of the legislature, including provisions solely specific to school districts. 

 

SB 460 – sponsored by the Senate Committee on Government Affairs. This bill would expand the size of the Board 

from three to five members. 

 

SB 469 – submitted by the Senate Government Affairs Committee. This bill, as amended, would reduce from 25% to 

16.67% the amount of a local government’s fund balance not subject to collective bargaining. 

 

SB 493 – submitted by Senator Parks, et al. This bill would reverse that part of SB 241, which excluded certain highly 

paid school administrators from bargaining units. 

 

Section 2: Bills Deemed Exempt from the Deadline 

AB 290 – sponsored by Assemblyman Wheeler. This bill would require that a fact-finder determine that a proposal is 

financially sustainable; would require that the chief executive officer of a local government determine that a 

proposed CBA, to be ratified by the local government is financially sustainable and increases the posting period 

from 3 to 21 days; and also would impose the 25% fund balance requirement, that currently applies to most local 

governments, also to school districts. 

 

SB 486 – sponsored by the Senate Government Affairs Committee. This bill would extend collective bargaining to 

state employees and make the EMRB the agency for regulating such conduct. 

 

Section 3: Bills That Did Not Make It Out of Committee and Thus Are Dead 

AB 103 – sponsored by Assemblywoman Neal. This bill would repeal the Achievement School law passed last 

session, which contained a provision that affected NRS 288. 

 

AB 121 – sponsored by Assemblyman Yeager. This bill would have the effect of reversing the District Court’s decision 

regarding the suspension of pay increases after a CBA had expired and also with respect to union leave time. This, 

in effect, would restore the EMRB’s decision in order #810. 

 

SB 48 – sponsored by the outgoing Senate Committee on Government Affairs on behalf of the State Controller. This 

bill would allow a local government, upon expiration of a CBA, to choose not to negotiate the next CBA and 

instead unilaterally impose matters that otherwise would have been bargained. 

 

SB 220 – sponsored by Senator Kieckhefer. This bill would require school districts to submit to the Legislature a written 

report concerning the fiscal impact of any new CBA. Please note that this bill does not directly amend NRS 288. 

 

Section 4: Bill Amended So As To No Longer Affect the EMRB 

AB 350 – sponsored by Assemblyman Fumo. This bill would require a local government to provide an in-person 

orientation to new employees and allow certain employee organizations to address those new employees for up to 

30 minutes at such an orientation. The bill was amended to make it apply only to the state government. 

 

Status of Bills in the 2017 Session of the Legislature 
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In the Queue… 

Once initial pleadings, including pre-hearing statements, have been filed with the EMRB and after any motions to 

dismiss or defer have been decided, then a case typically goes into a queue, waiting for the Board to decide 

whether to grant a hearing in the case or dismiss the complaint. The Board has now scheduled cases through April 

2017. 

May 8-10, 2017 in Fallon 

2016-020, Nevada Classified School Employees Association v. Churchill County School District 

2016-024, Churchill County School District v. Classified School Employees Association 

 

June 13-15, 2017 in Las Vegas 

2016-022, Clark County Association of School Administrators & Professional-Technical Employees v. Clark County 

School District 

 

July 11-13, 2017 in Las Vegas 

2016-021, Charles Moser v. Las Vegas Metropolitan Police Department 

 

August 14-15, 2017 in Carson City 

2017-002, IBEW, Local 1245 v. Truckee Meadows Water Authority 

 

In addition to the above cases which have hearing dates, there is one additional case waiting for a hearing date 

to be assigned: 

2017-001, SEIU, Local 1107 v. University Medical Center of Southern Nevada 

 

* * * 

Updated Directories Now On Website  
 

We have now placed updated directories on our website. These include a directory of all the local governments 

and also one for the employee organizations. The directory of local governments includes the name of the 

official contact person at that government; address, telephone and website information; and a listing of all the 

employee organizations and bargaining units related to that local government, if any. The directory of employee 

organizations has similar information and lists the local government employer that has recognized it. 

 

In the next couple weeks we will complete the posting of any updated collective bargaining agreements 

previously submitted to us. In the meantime if there is a particular CBA that you would like to see, just e-mail us 

and we would be glad to forward a copy of the document to you at no cost. 

 

Employee-Management Relations Board  ▪  3300 W. Sahara Avenue Suite 260  ▪   Las Vegas  ▪  NV  ▪  89102 

Phone: (702) 486-4504  ▪  Fax: (702) 486-4355  ▪   Email: emrb@business.nv.gov 

“About the EMRB” 

The Employee-Management Relations Board (EMRB), a Division of the Department of Business and Industry, fosters the collective 

bargaining process between local governments and their employee organizations (i.e., unions), provides support in the process, 

and resolves disputes between local governments, employee organizations, and individual employees as they arise. 

 


